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Drivers of Change 

TERTIÄRISIERUNG 

Arbeit & Berufe der 
Zukunft 

Quelle: AMS New Skills Projekt 
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Bislang beobachtbare 

Auswirkungen der Megatrends 

hinsichtlich Qualifizierung 

(Faktoranalyse & Items) 

Quelle: Schmid et al. (2016): Skills for the Future 



Bislang beobachtbare Auswirkungen der Megatrends hinsichtlich Qualifizierung 

(Faktoranalyse): Cluster-Mittelwerte 
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Bedeutung der Megatrends 

für zukünftige Anforderungen 

an die MitarbeiterInnen  

(Faktoranalyse & Items) 

Quelle: Schmid et al. (2016): Skills for the Future 



Bedeutung der Megatrends für zukünftige Anforderungen an die MitarbeiterInnen  

(Faktoranalyse): Cluster-Mittelwerte 
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 „systemische“ Konsequenzen 



What will mean Megatrends… 

 

 … for qualification? 

 IoT is one driver of change; besides and at the same time like globalisation, migration, 

 digitalisation, automatisation … is it possible to separate the effect of IoT? 

 continuous evolutionary effects versus radical / revolutionary change? 

 some hints from Austria:   changed tasks => changed skills / competencies 

 => trend to higher qualification is  … 

• … particularly relevant for the middle level of skilled labour (employees with an 

apprenticeship, technical vocational school or college qualification) and therefore  

• … by no means identical to academisation: jobs which require an academic education 

represent only part of the entire demand of companies for a higher qualified workforce.  

• … observable for/in all qualification levels by way of upgrading professional 

skills/competences 

 

What will that mean “precisely”? 

 skills biased technological change will continue 

 broader and more complex ranges of tasks 

 increased implementation in teamwork/project work arrangements (and, as a consequence, an increasing 

significance of soft skills)  

 more extensive know-how about company-based processes 

 intercultural competences  

 



What will mean Megatrends… 

 

 … for learning? 

– E-Learning 

– Stability of occupations / “Berufskonzept”?   (ist App-Entwickler ein neuer Beruf?!) 

– IVET: New learning co-operations between workplace & “school-settings”? 

 between company & VET „schools“ 

 between company & VET Higher Education 

=> „DUALISATION“ of VET? 

=> „SCHOOLisation“ of apprenticeship training? 

– CVET… LLL  

=> significant voc. upgrading requires voc. HE-options  

        (starting at sphere of nearest development) 

=> options for people with low competencies 
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